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‘ BASIC APPROACH AND SCOPE OF VALIDITY

Siemag Weiss GmbH & Co. KG and its affiliated companies is committed to fulfilling its social responsibility as a globally active
company and supports the implementation of internationally recognized principles relating to human rights and fair working
conditions, both within the company itself and in dealings with its business partners.

In doing so, we are guided by the following human rights frameworks and standards:

e The United Nations Universal Declaration of Human Rights

¢ The Ten Principles of the UN Global Compact

e The OECD Guidelines for Multinational Enterprises

¢ The labor and social standards of the International Labour Organization (ILO)
¢ The United Nations Guiding Principles on Business and Human Rights

¢ The United Nations Convention on the Rights of the Child

This human rights policy statement complements our applicable Code of Conduct and provides a binding framework for all our employees.
In implementing these standards, we obligate all employees worldwide to conduct themselves in an appropriate and proper manner towards
colleagues and business partners.

At the same time, we expect our business partners to comply fully with the human rights set out in this policy statement.

The point of reference for this is our Supplier Code of Conduct, which defines the minimum social and environmental standards
to be met by our business partners.
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FUNDAMENTAL
HUMAN RIGHTS

No child labor

We reject all forms of child labor. The minimum
age for taking up employment is determined

in accordance with the standards of the
International Labour Organization and the
requirements governing the prohibition of
hazardous child labor.
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Fair remuneration
and working hours

We stand for fair working conditions in terms
of pay and working hours. The remuneration
of our employees complies at least with the
local industry and labor market standards and
the local legal minimum wage, as well as with
the terms and conditions of the collective
agreements in force, where such agreements
exist. The working hours are governed by the
relevant national laws.

Freedom of association

We recognize our employees’ fundamental
right to freedom of association with others,
to join trade unions, to appoint workers’
representatives, to form a works council,
and to collective bargaining.

If this fundamental right is limited by local
laws, alternative options for setting up a
representative body for employees that
comply with the law should be promoted.
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RESPONSIBILITIES

Responsibility for the enforcement of this policy statement
lies with the relevant board of management of the group
companies.

At the same time, all employees are personally obligated to
comply with this SMS group human rights policy statement
and to align their activities at work with the principles laid
down therein.
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FURTHER
DEVELOPMENT

We regard the fulfillment and implementation of our human rights
due diligence obligations as a continuous improvement process.
Consequently, we regularly review our policy statement and its
underlying risk areas against the background of national and
international developments and adapt it as required.
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CONTACT

SMS group GmbH
Ohlerkirchweg 66

41069 Monchengladbach
Germany

compliance@sms-group.com
WWW.Sms-group.com
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